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TO $ TRD Poliey Committee
FROM : Chief, Agsessment Cteff
SUBJECTt Qualifications and Sork Responsibilities for the Fosition of

Junior Psychologist, Assessment Staff, Present reting 48«11,
Froposed rating 58-17/13,

1. The qualifioations for this position are as follows:

8., Associste or Affiliaste Hember of the Americen “sychological
Assoclation.

bs Service sz a member of the armed foroces, a3 an ¢! ficer, ‘uring
World War II, {Combat and/or intelli;ence sxperience highly desirable but
Bot required).

¢. Willingness to be trained and to serve, when necessary, es a
ssnior intelligence officer, either in hesdquarters or in an oversess post,

d. Versatility of interests and apiitudes, and oxp:rrisnce in acou-
pations other then psychology.

e, At least one yemr's experience in the clinleal sppreissl of
adult cases requiring skill in interview techniques,

f. At least two years' experiemce 1n the paychelogical testing of
adults, especially on prodlems of selection and clessificatisn.

+Es  Masters degree in psy-hology.

he Sucesssful completion of graduste occurses in stetistics end
experimental psychology.

1. Initistive, emotionsl stability, social maturity, sophisticatior,
polse. 3Sensible, practieal, industriocus. Pleasing, well-uslanced pcr-
sonality,

J» Favorable assessment repert before sssignment tc position

2. The work responsibilities for this position are as follows:

8. Competsnce in the edzinistra:.ion and scoring of tests of
inteliigence, personality, tempersment, attitudes, memory, perception,
eurrent affairs, vocabulary, loglcal ressoning, and vocational interests.
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b. Capadle of waeiating the senlor psychologist in drawing logical
and relevant conclusions from the tests whic! he administerz, The jumior
psychologist mmst, himmelf, collect significent shaervaticns of psycho-
logical interest during the testingz procees,

¢, DUnder limited supervisicn, he mi't te competent in developing
new and/or modifying existing tests; for example, tests oft toughemindness,
current af‘alrs, and intelligence offiger aptitude and knowledge. In orcer
to 4o this, he must be fomilisr with sempling proce ures, item anslyses,
and techniquee of walidity and reliebility. '

d. He must be cmpable of ssalisting and participsting with the senior
peyohologist in conduoting pasyehological ioterviewa,

e. He should be capable of carrying cut a complete assessment cuse,
from atart tofimish, including the interview and fimal repcrt on cases
whieh are not complicated by sericus eactiomal a:d ~wental disability.

£» EHe should be skillful in summerizing the assets sand lisbilities
of a sompleted sssemsment case i~ preparation for the conferemee~diasussion
ofl final written report,

g+ Ho should be a keen observer and competent in assisting the senilor
psychologist to spot persona who sre emotionslly unstable, seriously neu-
rotie, or psychopathie.

h. He should be capable of developing icdeas snd assistimg in the
development of new worke-ssmple and situation tests,

i. He should be competent in suporvising the work of paychometriets,
stetistical enalysts, rescarch szeistants, and atemographers.
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